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Public Interest Disclosure (PID) Policy 

Division People and Culture 

Business unit Human Resource Services 

Application RTA wide Contact officer Manager Human Resource 
Services 

 

Purpose 

The purpose of this policy is to ensure public interest disclosures of suspected wrongdoing are 
managed in accordance with the Public Interest Disclosure Act 2010 and the Public Interest 
Disclosure Standard No. 1/2019 and No. 2/2019. 

Scope/Application 

This policy applies to all permanent, temporary and casual employees and contractors engaged 
by the Residential Tenancies Authority (RTA). 

Policy statement 

The Residential Tenancies Authority (RTA) is committed to fostering an ethical and transparent 
culture. In pursuit of this, the RTA values the disclosure of information about suspected 
wrongdoing in the public sector so that it can be properly assessed and, where necessary, be 
appropriately investigated. 

The RTA will provide support to an employee or others who make disclosures about matters in 
the interest of the public. This document demonstrates this commitment and ensures that 
practical and effective procedures are implemented in compliance with the requirements of the 
Public Interest Disclosure Act 2010 (PID Act). 

References 

Public Interest Disclosure Act 2010 

Crime and Corruption Act 2001 

Disability Services Act 2006 

Financial and Performance Management Standard 2009 

Public Interest Disclosure Standards 2019 

Public Sector Ethics Act 1994 

Industrial Relations Act 1999 

Workers’ Compensation and Rehabilitation Act 2003 (QLD) 

Work Health and Safety Act 2011 (QLD) 

Links to other RTA Policies 

Code of Conduct Policy 

Managing Employee Complaints Policy  

Records Management Policy 

 

http://workroom/sites/corpsup/quality/_layouts/15/WopiFrame.aspx?sourcedoc=%7b153FBD36-BC52-41A8-96FC-57D1642FAE22%7d&file=Code%20of%20Conduct%20policy.pdf&action=default&DefaultItemOpen=1
http://workroom/sites/corpsup/quality/_layouts/15/WopiFrame.aspx?sourcedoc=%7b25C3BDDC-9F30-4764-970B-94DF6BC60D91%7d&file=Managing%20employee%20complaints%20policy.pdf&action=default&DefaultItemOpen=1
http://workroom/sites/corpsup/quality/_layouts/15/WopiFrame.aspx?sourcedoc=%7bD7B0C48B-D6DA-4C81-8E34-9854689F3862%7d&file=Records%20management%20policy.pdf&action=default&DefaultItemOpen=1
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Release notice 

Release date 2/09/2020 

 Name Approval email Date 

Reviewers  See HR for copies    

For information only    

Quality review Senior Governance Officer  29/06/2020 

Approvers Chief People Officer  2/09/2020 

Version Amendment details Author Date 

0.1 – 1.3 Initial release and updates See HR for copies 03/11/2011 

2.0 Final draft and release See HR for copies  

3.0 Review and update in line with revisions to Public 
Interest Disclosure Standards 

See HR for copies March 2019 

3.1 Minor formatting changes See HR for copies 29/06/2020 

 
 
 
 
 
 


