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Focus area 1: Deliver culturally responsive services

The Queensland Government remains committed to ensuring all government initiatives and services, including funded services, are culturally responsive,
accessible and inclusive of all people across Queensland.

Agency actions supporting Progress/status | Outcomes achieved for people from culturally and linguistically diverse backgrounds
Focus area 1 for 2024-25
Develop a stakeholder engagement Delivered e Delivered the stakeholder engagement framework
framework to enhance relationships with o A key action was to refresh formal engagement channels to be more inclusive. Culturally and linguistically
key multicultural organisations, government diverse (CALD) communities have been represented on new stakeholder working groups by the Ethnic
agencies and other stakeholders with Communities Council of Queensland (ECCQ) who provided valuable insights and shared resources to
relevant expertise and networks, with enhance access to translation services.
the aim of increasing engagement with o With support from Multicultural Affairs Queensland, the RTA sent targeted invitations to Settlement
customers from culturally and linguistically Services International and Communify Qld to participate in the working groups.
diverse communities. e More than 3,000 customers used the RTA’s free interpreter services, requesting more than 50 different
languages.
e Provided targeted education sessions including through the University of Queensland student union to
international students, and engaged with representatives of the Townsville Multicultural Support Group at
a RTA Board stakeholder lunch.
e These outcomes were achieved within existing budget allocations.

Level 11, Midtown Centre, 150 Mary Street | GPO Box 390 Brisbane Q 4001 | t 1300 366 311 | rta.qld.gov.au Page 1of4



Queensland multicultural action plan 2024-25 to 2026-27

residential
2025-26 annual reporting rta te:;znc!gls
g ayithori

RESIDENTIAL TENANCIES AUTHORITY

Focus area 2: Drive diversity and inclusion across the public sector

A diverse and inclusive workforce that is representative of the community we serve is essential to ensuring we are a culturally responsive government.

Agency actions supporting Progress/status | Outcomes achieved for people from culturally and linguistically diverse backgrounds

Focus area 2 for 2024-25

All agencies action — Monitor data related to | Delivered e Data of CALD backgrounds for RTA employees was actively monitored through the payroll system. As at
culturally and linguistically diverse employee 30 June 2025 representation was 6.96%, over halfway to the whole-of-government target of 12%.
representation and deliver strategies to e The approach to data collection was reviewed with positive uptake of data input in the payroll system from
achieve the whole-of-government target of new starters and continued plans to work through issues in gaps in data of long-term employees who have
12% for employees who speak a language not input data.

other than English at home. e These outcomes were achieved within existing budget allocations.

All agencies action — Monitor Working for Delivered e The reported percentage of employees who spoke another language other than English at home was 16%.

Queensland survey results relevant to cultural
diversity and inclusion and deliver strategies
to improve inclusion for culturaly and
linguistically diverse employees, including
Australian South Sea Islander peoples.

e The reported percentage of employees who use a language other than English with friends or the

community was 21%.

e The RTA’s Working for Queensland survey showed a positive response to the cultural safety of CALD
employees in that:

o My workgroup cares about the cultural safety of culturally and linguistically diverse colleagues was
84% positive.

o |feel that my organisation provides a culturally safe work environment for employees from culturally and
linguistically diverse backgrounds was 80% positive. | feel that my manager or supervisor takes
responsibility for ensuring the cultural safety of employees from culturally and linguistically diverse
backgrounds was 77% positive.

e Diversity and inclusion initiatives and communications conducted including Harmony Week, NAIDOC week,

Multicultural Queensland month and National Reconciliation Week.

e Delivered the 2025 Equity and diversity audit report providing a valuable opportunity to reflect on the RTA’s
progress and renew the RTA’s commitment to meaningful actions.
e These outcomes were achieved within existing budget allocations.
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Agency actions supporting
Focus area 2

Progress/status
for 2024-25

Outcomes achieved for people from culturally and linguistically diverse backgrounds

Partner with culturally diverse organisations
to attract more diverse candidate pools
during the recruitment process.

Not delivered

e Explored partnerships with culturally diverse organisations to improve the attraction of diverse candidate
pools during recruitment. However, as the cost of pursuing these partnerships are not feasible within
the RTA’s current budget and resources, the action is being discontinued.
e However, the RTA is researching ways to improve RTA job postings to attract diverse candidate
pools directly.
e Partnered with TactiCall recruitment for all contact centre recruitment which provided an opportunity
to request consideration of culturally diverse candidates, in line with the RTA’s commitment.

Deliver training to improve the cross-cultural
capability of staff to better understand and
meet the needs of culturally and linguistically
diverse communities.

Delivered

e A cultural awareness learning suite was completed by all staff and included two modules:
o Cultural awareness, diversity and communication
o Aboriginal and Torres Strait Islander cultural awareness.

e Key content around cultural awareness, diversity and communication were subsequently incorporated into
the discrimination and equal employment opportunity mandatory training module to be completed by all
staff annually.
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Focus area 4: Promote social cohesion

All Queenslanders have a responsibility to foster social cohesion in our communities. The Queensland Government will take action to respect and
celebrate the contributions of Queenslanders from diverse backgrounds.

Agency actions supporting Progress/status | Outcomes achieved for people from culturally and linguistically diverse backgrounds

Focus area 4 for 2024-25

All agencies action — Take a strong stance Delivered e Promoted Multicultural Queensland Month including the Multicultural Queensland Charter and continued
against racism, and actively promote to be a proud supporter of the ‘Racism. It stops with me campaign’.

anti-racism messages to staff, clients and e Promoted the key actions the RTA takes to support Queenslanders from diverse backgrounds through staff
communities in line with each agency’s newsletters and intranet.

unique context. e Supported the promotion of our dedicated RTA customer resources, services and activities outlined in Focus

area 1 to support multicultural customers through RTA communication channels such as our website, social
media, and newsletters (staff and customers).
e These outcomes were achieved within existing budget allocations.

Provide education and awareness for the Delivered e Published targeted information on the RTA website for individuals who believe they have been unlawfully
residential rental sector to help prevent discriminated against during the rental application process, including links and information about the
unlawful discrimination and racism, and role of the Queensland Human Rights Commission. This follows 1 May 2025 rental law changes to the
direct customers to relevant agencies for application process for a residential tenancy or rooming accommodation.

support, such as the QHRC, given the RTA e Launched and grew an RTA Instagram account to help drive positive change in this space by promoting
can only commence regulatory action in best-practice information and resources about tenancy rights and responsibilities and legislative changes.
relation to non-compliance with the e These outcomes were achieved within existing budget allocations.

Residential Tenancies and Rooming

Accommodation Act 2008.

Level 11, Midtown Centre, 150 Mary Street | GPO Box 390 Brisbane Q 4001 | t 1300 366 311 | rta.qld.gov.au Page 4 of 4




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



